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THE COLLEGE OF RICHARD COLLYER 
 

MINUTES OF 
THE REMUNERATION COMMITTEE MEETING 

HELD ON THURSDAY, 21st MAY 2020 at 9.10 a.m. 
 

  Present: Ms Ann Donoghue, Mrs Barbara Hobday, Dr David Skipp 
   
Apologies received: N/A 
 
In attendance: Mrs Sally Bromley (except agenda item 6ii, min ),  
 Ms Nicola Whitehead (except for agenda items 6/ min. 3-  
 
In the Chair: Mrs Barbara Hobday 
 
 
1. Declaration of interests None.  It was agreed that the Principal and Clerk would not be 

present for the meeting when each of their own salaries and appraisal were being 
discussed (nor as appropriate in line with the College’s Instruments and Articles). 
 

2. Minutes of the meeting held on 7th November 2019 were approved. 
 

3. Matters arising  
 
Item 4: The Clerk confirmed that additional clarity had been provided in the Regularity 
Audit questionnaire (SAQ) concerning key management personnel expenses in 
support of the information in the Financial Statements (2018-19).   Delays in the 
publication of the Audit Code of Practice (ACoP) and associated guidance for 2019-20 
meant that the SAQ and choice of codes of governance had not yet been broached.  
In view of the pressures of lockdown and other work priorities, the status quo was 
thought to be the most practical approach with further review proposed for the 2020-21 
accounts. (Action: Finance Director and Clerk). 
 
Item 7: The Clerk reported on the successful communication of the Principal’s 
retirement and subsequent selection panel recruitment. Follow-up letters to 
stakeholders would follow after the appointment had been made.   

 
4. Review of the pay and conditions of the Deputy and Vice Principals and Finance 

Director 
Paper: Principal’s paper covering appraisal pay recommendations, SFCA Workforce 
Survey 2019 and Leadership pay scale September 2019 (pre pay agreement), AoC 
College Senior Pay Survey Summary 2018  

 
Members noted the recommendations of the Principal which included references to the 
benchmarking information within the SFCA Workforce survey, (noting however that 
caution need to be exercised to take account of several factors including the survey’s 
timing, response rate, College location and levels of staff experience).   

  
        Part IIa minutes: (Criterion a) Personal information related to an individual 

 
Recommendation: That the salaries of the Deputy and Vice Principals and Finance 
Director be increased from 1st September 2020 in line with the Principal’s 
recommendations (see Part IIa for detail).   

 
[9.40am Ms Whitehead left the meeting] 
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5. Review of the pay and conditions of the Principal and Clerk 
Paper: Surveys as above 
 
Members discussed the contribution of the Clerk to the effective governance of the 
College requesting further information before making a final recommendation. 
(Action:Principal)  
 
[10.05 Mrs Bromley left the meeting] 

 
Members noted the uncertain position with regard to the current Principal going 
forward, pending the outcome of the forthcoming interviews for her successor.  
 
Part IIb minutes  (Criterion a) Personal information related to an individual 
(Principal):  
 
Recommendation: (carried forward)  

 
[10.20 The Clerk rejoined the meeting] 

 
6. Any other business  

 
Members agreed that the total sum of salary increases for SMT members (excluding 
on-costs) to be reported to the subsequent F&GP meeting was c. £10k. However this 
might change in the light of the forthcoming interviews and further information 
requested on the Clerk.  

 
7. Meeting assessment 

 
The Chair apologised for the late start owing to an over-running meeting beforehand. 
Members were content with the comprehensive information provided to support their 
deliberations. However the delayed recruitment process caused by the Covid-19 
lockdown meant that firm conclusions could not yet be reached. A further brief meeting 
was proposed following the interviews.  
 

8. Date of next meeting: Autumn term – to be advised 
 

        The meeting ended at 10.25.                  
 

Chair ………....................................................... 
 

Date  ………............................................ 
06/07/20      NCW 


